Addressing Concerns Involving
Third Parties

Adrienne Martinez,
EEO/Title IX Compliance
University of Central Oklahoma

POUNIVERSITY OF CENTRAL OKLAHOMA




Let’s talk about...

=\ THIS IS Fine. )

MOUNIVERSITY OF CENTRAL OKLAHOMA




EXL

Mo person in the United Siates shall, on the basis of sex,

be excluded from participation in, be denied the benefits
of, or be subjected to discrimination under any education
pragram or activity receiving federal financial assistance.

Title IX of the Education Amendments of 1972
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Title IX codified as OCR “Revised VAWA Reauth;
educational Sexual Harassment amendments to
amendment to Guidance: Clery (1990)
CRA. Harassment of

Students by School
Largely to address
equgity);ssues N Employees, Other
athletics. Students, or
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Enforcement schemes of
Title IX & Title VIl overlap in
employment discrimination.

Courts have generally held
that policies developed under
: Title VII apply with equal :
Title VI force to employment actions | 11tle IX

brought under Title IX.

Separate enforcement
mechanisms - Individuals
can use BOTH statutes to

attack the same violations.
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Who/Where
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Examples

A student reported a sexual assault involving a student at
another school (or vice-versa).

A patron of the university library regularly makes unwanted
remarks about the student’s physical appearance.

Employees of a vendor company engage in “locker-room” talk
that is offensive to visitors.

Employees at a construction site across the street engage in
cat-calling towards students walking to school.

A student interning at an off-site facility reported that that his
supervisor is “hitting on” him and he is nervous about
receiving a bad grade for shutting her down.
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Reporting Party

Responding Party

Location

Response

Student /
Employee

Student /
Employee

31 Party

31 Party

3" Party

31 Party

Student /
Employee

Student /
Employee

On-campus /
campus
controlled event

Off-campus /
private event

On-campus /
campus
controlled event

Off-campus /
private event

Offer remedies for safety &
support (TIX/VAWA);
Disciplinary options n/a;
Consider report to 3" party
oversight

Offer remedies for safety &
support (TIX/VAWA);
Disciplinary options n/a;
Consider report to 3" party
oversight

Offer limited remedies;
Disciplinary options
VAWA rights attach

Discretionary jurisdiction;
VAWA rights attach



What do we do?
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At a minimum...

~financial aid, etc A
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C Questions/Preguntas '?
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.. YOU SHOULD TRY COMING
+ P WITH ALL THE QUESTIONS !
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Thank you!!
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